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The Legacy
Professor Peter Cullen 
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The late Professor Peter Cullen AO (1943-2008) was a 
water scientist with a superb capacity to synthesise 
and communicate complex ideas in a simple, 
clear way to local communities, policy makers and 
politicians. Peter made an enormous contribution 
to the management of water resources in Australia 
and was instrumental in elevating the need for water 
reform to a topic of national debate. He was highly 
influential in Australian government decisions to 
invest at unprecedented levels in the National Action 
Plan for Salinity and Water Quality, the National 
Water Initiative, and the National Plan for Water 
Security.

The Peter Cullen Trust respectfully acknowledges the Aboriginal and Torres Strait 
Islander people of Australia and recognises their continuing connection to their lands, 
waters and communities. We pay our respects to the Aboriginal and Torres Strait 
Islander cultures, and to their leaders, past, present and emerging. The Trust supports 
the empowerment of Indigenous leaders through our leadership programs, their 
ongoing personal and professional development, and their influence.

Our Patron
The Reverend Vicky Cullen

The Trust acknowledges and thanks our Patron, the 
Reverend Vicky Cullen, for her generous and ongoing 
support. Vicky has been an outstanding advocate 
for her late husband’s work, a regular speaker and 
VIP at Trust events and a generous donor over many 
years. Vicky’s donations allow the Trust to provide full 
scholarships to Indigenous Australian applicants and 
others on our Science to Policy and Women in Water 
Programs each year. 

About the Peter Cullen Water 
and Environment Trust
The Peter Cullen Water and Environment Trust is a 
registered Australian Charity with a mission to bridge 
the gap between science and policy in the water and 
environment sector. Our mandate is to carry on the 
legacy of the late Professor Peter Cullen, renowned 
ecologist and water scientist. Professor Cullen was a 
powerful advocate for evidence-based decision making 
around Australia’s water resources. The Trust continues 
that legacy not by advocating, but by providing the 
opportunity and the space for the conversations that 
matter.

Since 2009 the Trust has supported community leaders 
and professionals to build their leadership capabilities 
so they can more effectively manage Australia’s water 
and natural resources and influence policy to achieve 
improvements in rural and urban water management 
in Australia.  Our renowned leadership programs - the 
Science to Policy Leadership Program and the Women 
in Water Leadership Program – are at the forefront of 
our work.  Our Programs also provide a foundation for 
a Fellows Network of committed, active and inspiring 
individuals making a difference to how our natural 
resources are managed for future generations.

Our Mission

To bridge Science, People and the Environment 
through inspiring and cultivating meaningful 
conversations and capacity building.

Our Purpose 

Our Purpose is to carry on the legacy of the late 
Professor Peter Cullen AO by: 

 →  Strengthening the understanding between science, 
policy and stakeholders in the management of water 
and environment 

 →Supporting researchers and professionals ‘who can 
speak for the rivers’ with clarity and credibility

 →Promoting informed exchange and debate on important 
water and environmental management issues

 →  Building capacity in science and policy for water  
and environmental management

 → Building links between the scientific and political 
communities in order to promote effective 
management of our river systems

Charitable Status 

The Peter Cullen Trust was established in 2009 under 
a one-off grant from the Federal Government’s 
National Water Commission. Since then, the Trust 
has established its place as a respected provider of 
programs and initiatives that grow in impact and 
reach each year. 

The Trust is financially self-sustaining with the 
support of our generous donors, sponsors and 
benefactors, and is a registered charity and a 
Deductible Gift Recipient. 

We welcome contact from potential donors or 
sponsors seeking to make a difference in the 
management of water and the environment.

Our Vision 

A world where water and the environment are 
managed sustainably and equitably.

Background photography by PCT Fellow Tanya Doody

1  About the Trust

2  Chairperson’s and Chief 
Executive Officer’s Report

4 Board and Management

5  Our Impact

8  Leadership Programs

14  Outreach – Inspiring and 
Cultivating Meaningful 
Conversations 

17  Fellows

20  Friends of the  
Peter Cullen Trust

21  Our Sponsors, Partners  
and Supporters

CONTENTS

1



Peter Cullen Trust: Annual Report 21–22

Chairperson’s and Chief 
Executive Officer’s Report

Our Annual Report is a time for reflection and 
celebration. Looking back over the year, we can see 
both the personal impact of the transformational 
leadership programs, and the ripple effect of the Peter 
Cullen Water and Environment Trust’s investment in 
Fellows and impactful conversations.

In Financial Year 2022, we had two inspirational 
graduations of our flagship leadership programs. The 
2021 Women in Water (WiW) graduands completed 
their program on-line in November 2021, and the 
Science to Policy (S2P) graduands completed their 
program at the Shine Dome in Canberra in May 2022. 
What a celebration on S2P Graduation night for the 
33 Fellows from the two programs! Professor Emeritus 
Cynthia Mitchell, long-time Friend of the Trust, 
provided the Graduation Address. 

An address which inspired and challenged us to be 
deeply reflective, true in our values, courageous, and 
recognised by future generations as good custodians 
of this beautiful planet, through a regenerative 
orientation not just doing less harm.

The S2P Leadership Program was co-directed by 
Leith Boully and the Trust’s Programs Director, Bek 
Christensen. Leith has been Program Director or 
co-Director for the 16 flagship leadership programs 
run since 2010, responsible for over 230 graduates. 
In recognition of this outstanding contribution, 
commencing with the concept design for the 
leadership programs, Leith was awarded with the 
first Lifetime Honorary Membership of the Trust at 
the May Graduation. The Trust is deeply indebted to 
Leith, for her vision, courage and commitment which 
has established the Trust’s leadership programs as 
truly transformative and supported so many on their 
leadership journey. 

The Trust has been delighted to partner for the 
fourth year with the Water Services Association of 
Australia providing the Young Utility Leaders Program, 
and partnered with the Victorian Department of 
Environment, Land, Water and Planning (DELWP) in 
delivering the bespoke Communicating with Impact 
and Influence Program. Two outstanding programs, 
supporting emerging leaders across the sector.

In May 2022, the inaugural Chairpersons Roundtable 
brought together leaders from organisations 
committed to developing and supporting impactful 
leaders in water and the environment. The Trust 
will build on the inaugural Roundtable to support 
collaboration critical to empowering leaders to 
speak truth to power, and advocate for the essential 
investment in science and evidenced-based policy.

Peter Cullen Trust Board Chair,  
The Hon. Karlene Maywald

Peter Cullen Trust Chief Executive 
Officer, Darryl Day

We were delighted to welcome Lesley Ryall to the new 
role of Fellows Network Coordinator during the year. 
This new role has already significantly contributed to 
the work of the Fellows Committee, the leadership 
journey of Fellows and the future of the Trust.

We would like to thank our Patron Vicky Cullen; 
Strategic Partner and Host, the University of 
Canberra; Women in Water Program Partners, 
Pinnacle Foundation Trust and Riparian Capital 
Partners; scholarship providers and sponsors. Your 
support is critical to the work of the Trust. 

Thank you to the Directors of the Trust’s Board. Your 
contribution and commitment has been amazing. 
Thank you also to the dedicated Fellows Committee 
and our dedicated and talented team.

2 3Photograph by Tanya Doody (Fellow 2015)
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Board and Management

The Peter Cullen Trust is managed by a skills-based Board that includes 
positions designated for Fellows.  The Board meets at least four times 
each year. Full biographies of our Board Directors and staff can be found 
on the Peter Cullen Trust website petercullentrust.org.au/our-people/

Directors 2021–2022

Staff

Board Chair,  
The Hon. Karlene 
Maywald (SA)

Our Impact

The 2021-22 year was one of extremes.  Through 
the second half of 2021, Covid-19 lock-downs and 
border closures played havoc with lives and with 
the Trust’s leadership programs and face-to-face 
networking.  “Pivot” became the word of the year.  
“Nimble” became the norm.  “Online” became the 
expectation.

As we turned the corner into 2022, the energy 
that we had collectively invested in adjusting, 
remaking and reimagining was called upon again 
to recalibrate for a “post-Covid” world where hybrid 
dominates our plans and risk assessment takes on 
an entirely new meaning.

Through this period of turmoil, the Fellows and 
Friends of the PCT held firm in their commitment 
to bridge science and policy, speak truth to power, 
exercise adaptive leadership, nourish cross-
sectoral networks and engage in informed and 
ongoing conversations about the management of 
Australia’s water and environment resources.

New appointments and awards 
demonstrate some of the impact of 
the PCT community in 2021-22:

 →Sarah Ryan – Member of the Order of Australia

 →Diana Day – appointed Doctoral Mentor for the 
Australian Academy of Technology and Engineering 
STEM Industry Mentoring Network

 →Associate Professor Bradley Moggridge and Professor 
Ross Thompson – Engineers Australia  
GN Alexander Award

 →Associate Professor Bradley Moggridge – Great Artesian 
Basin Stakeholder Advisory Committee

 →Jigsaw Farm’s Mark Wootton and Eve Kantor – Officers 
of the Order of Australia

 →Professor Anne Poelina – MDBA’s Independent 
Advisory Committee on Social, Economic and 
Environmental Sciences

 →Dr Katherine Daniell – Chevalier (Knight) in the Ordre 
National du Merite

 →Elissa McNamara – National Leader for Climate and 
Energy, Dairy Australia

 →Kaye Cavanagh – Board Member, Positive Change for 
Marine Life

 →Professor Stuart Bunn – Fellow of the Australian 
Academy of Science

 →Professor Quentin Grafton – Global Commission on the 
Economics of Water

Deputy Chair,  
Suzy Nethercott-
Watson CSM (NSW)

Andrew Campbell 
(ACT)

Katherine Daniell 
(ACT)

Susie Williams (WA) Chris Arnott (VIC)

CEO, Darryl Day Programs Director,  
Dr Bek Christensen

Executive Officer, 
Linda Cumming

Fellows Network 
Coordinator, 
Lesley Ryall

5
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Our leadership training and networking opportunities 
for water and environment professionals provided the 
opportunity to transform people to be better leaders 
and to create effective science-policy change.

In 2021-22, we delivered:

 →2021 Women in Water Leadership Program

 →2022 Science to Policy Leadership Program

 →WSAA Young Utility Leaders Program 2021-22

 →Communicating with Impact and Influence –  
PCT’s bespoke program delivered to DELWP

Our Fellows Network was not idle 
through this time, with these key 
achievements top of the list:

 →#wateREvolution – reimagined as digital stories 
presented by PCT Fellows

 →Fellows Survey

 →FellowsConnect Sessions

 →Ripple Award 2021 – Kaye Cavanagh

 →Lunch with a Leader Series – in person and online 

 →Shaking the Foundations - Fellows Professional 
Development Day – May 2022

A strategic review of the Trust’s Communications 
and Marketing was undertaken in 2021-22 by Claire 
Harris from Innovate Communicate.  An early step in 
implementing some of the review’s recommendations 
was the move to an online publishing platform for 
Bridging, first deployed in April 2022.

The qualitative data generated by this review 
confirmed the impact of the PCT’s leadership 
programs on individuals and organisations, reflected 
in these quotes from Fellows and Friends:

“The leadership learnings and self-learnings 
made me much more effective in my workplace. 
And I think, probably just a better person in that 
I am more reflective, and more able to consider 
things from different perspectives.” 

“From doing the Science to Policy leadership 
program, it changed my life, it gave me a lot more 
confidence in my own leadership abilities. It 
taught me new skills; from doing the personality 
profiling to understand myself as a leader, but 
reflecting on other people’s leadership styles.” 

“For those agencies that have had their staff 
involved in the Trust, I think they’d be more 
successful because of the skills and the capability 
of the people. They can articulate what needs to 
be done and are able to provide the evidence of 
what needs to be done in a coherent way that 
can speak to decision makers, politicians and 
community leaders; “big P” and “small p” politics 
is important to recognise too.”

Inclusion and Diversity 
Importantly, the Peter Cullen Trust’s leadership in the 
areas of inclusion and diversity continued to grow 
and mature, evidenced most clearly in the design of 
the Women in Water Leadership Program and the 
establishment of the PCT Reconciliation Action Plan 
Working Group. 

Partners, scholarship donors, and sponsors have 
enabled the Trust to target participants from diverse 
backgrounds: whether a rural, regional or urban 
context; dealing with rivers, catchments, estuarine 
environments or groundwater; and engaged with, 
variously, water authorities, community groups, 
research, irrigation, non-government organisations, 
industry, consultants, government agencies and more. 

The result is a diverse Fellows Network supported and 
challenged to achieve system level impact,as observed 
by these Friends of the Trust.

“Well, I used to make a particular point of 
not necessarily sending environmental 
scientists to the program. I sent lawyers, civil 
engineers and people like that also. That 
multidisciplinary is very important. And the Trust 
has multidisciplinary Friends and Fellows, no 
question about that, and it’s part of its strength.” 

“It’s really apparent how this [the flagship 
programs] helps build their confidence and 
capacity. The fact that they get to actually rub 
shoulders with senior people in the industry 
really helps them raise their self-esteem, I 
think, and their confidence, and you can see 
their stature growing as well. So, I just think it’s 
psychologically very, very healthy for everyone 
that I know that has gone through the program.”

“They come out just a few inches taller basically; 
that’s my sense of it.” — Friend of the Trust

Watercolour by PCT Friend, Kathleen Bowmer
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Leadership Programs

Our leadership programs are transformational by 
design, challenging and supporting participants 
to exercise their strengths and values; learn about 
and apply collaborative leadership behaviours; 
and develop their communication and influencing 
capability. The programs challenge participants to 
stretch themselves beyond their current boundaries 
and realise their unique potential to make a real 
difference in the world.

2021 Women in Water  
Leadership Program
After several COVID-related delays, this Program 
commenced with 16 participants in May 2021. After 
waiting more than a year to get started, the appetite of 
the group to connect, engage and learn in a face-to-face 
setting was palpable. While we had intended to finish 
the Program with its second session in July 2021, we 
experienced further COVID-related disruptions meaning 
Session 2 was postponed until November 2021. With 
travel restrictions still prevalent across the country at this 
time, Session Two was hosted completely online – a first 
for the Peter Cullen Trust. 

Where possible, our Program participants gathered 
in small groups in their home locations, and then 
connected online to complete their Program, facilitated 
by co-Program Directors Leith Boully and Kate 
MacMaster. We extend our appreciation and admiration 
to Leith and Kate for their work to adapt and re-design 
elements of the Program for the virtual environment, all 
the while ensuring the quality and transformative nature 
of the Program was upheld. 

The group graduated at an online ceremony in 
November 2021, and also attended the May 2022 
graduation ceremony to receive their certificates and 
celebrate with the PCT community in person.

Back Row (L-R) Fiona Dyer (IAE), Ruth McDonnell (Yarra Valley Water), Lucy Shoobridge (Unity Water), Karen White (Whitewater Consulting), Alanna 
Wright (Melbourne Water), Karla Halliday (Unity Water), Simone Stewart (Department of Environment and Water SA); Front Row (L-R) Katie Hammer 
(ClimateWorks Australia), Tamara Jackson (ACIAR), Nerida Horner (CSIRO), Di Mead (MDBA), Celine Roux (Department of Environment and Science QLD), 
Michelle Campbell (Commonwealth Environmental Water Holder). Absent: Wenyan Wu (University of Melbourne), Jen Longstaff (Jigsaw Farms Scholar)

“[The Program] changed my life! It has lifted me 
from being a task-oriented manager to a people 
focused, vision-led leader. I have found my voice 
and gained the confidence and courage to put 
myself forward and be part of the conversation. 
I have realised the importance of relationships, 
building trust, being open to a diversity of ideas, 
and compassion.”  — 2022 Science to Policy 
Leadership Program Participant

9

The 2021 Women in Water cohort included: 

NT

WA

QLD

SA

NSW

ACT

VIC

TAS

1

1

3

3

-

1

6

1

Female Sponsored positions 

16 15

Scholarship positions
1 Jigsaw Farms  

Scholarship

Male

-

Photograph by Tanya Doody (Fellow 2015)
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2022 Science to Policy  
Leadership Program 
In mid-2021, candidates were selected to participate 
in the 2021 Science to Policy Leadership Program, with 
a scheduled start in September 2021. Yet again, a PCT 
Program was postponed due to COVID, with this 2021 
cohort holding over to commence their program in 2022 
instead. On 14 March 2022, the 17 participants - including 
2 Indigenous Australians – gathered in Canberra to 
commence their Program under the leadership of co-
Program Directors Leith Boully and Bek Christensen. 
In the following two months the group worked on a 
significant project, before completing their program 
in May 2022 by presenting this project at a Graduation 
Ceremony attended by the PCT community. 

Through their project presentation, the Science to Policy 
Program graduates challenged the PCT community 
to consider our roles as individuals and as a collective 
in supporting the aspirations and rights of Indigenous 
Australians. 

This was followed by an inspiring guest presentation  
from Emeritus Professor Cynthia Mitchell. Thankfully this 
was recorded, so we are able to easily share with  
our community: vimeo.com/713549675 

Emeritus Professor, Centre for Sustainable Futures, Cynthia Mitchell, 
speaking at the 2022 Trust Graduation Event in Canberra.

Back Row (L-R) Arash Zamyadi (WaterRA), Paul McInerney (CSIRO), Josh Hindson (MDBA); Middle Row (L-R) Eric Vanweydeveld (Vicky Cullen Scholar), Chris 
Golding (Department of Agriculture, Water and Environment), Kathryn Silvester (John Langford Scholar), Rob Fittock (Yarra Valley Water), Amanda Hazell 
(Melbourne Water), Dan Mollison (Jacobs Consulting), Belinda Lovell (Melbourne Water); Front Row (L-R) Cath Atkinson (Commonwealth Environmental 
Water Holder), Lisa Hamilton (Glencore Scholar), Kirsty Savage (DELWP), Jason Wilson (Department of Agriculture, Water and Environment), Meg 
Humphrys (Westernport Water), Rhys Coleman (Melbourne Water), Kate McBride (Vicky Cullen Scholar).

The 2022 Science to Policy cohort included:

NT

WA

QLD

SA

NSW

ACT

VIC

TAS

-

-

-

2

3

4

8

-

Female Sponsored positions 

8 13

Scholarship positions
4

Male

9 2x Vicky Cullen  
Scholarships

1x Professor  
John Langford  
Scholarship

1 x Anonymous Donor 
Funded Scholarship 

10 11Photograph by Will Osbourne

https://vimeo.com/713549675


Iterate
Program is adjusted based on 
previous feedback. Further 
organisational needs may be 
identified

Develop
Preliminary proposal / outline 
covering purpose, objectives, 
outcomes, curriculum, 
fees etc.

Design
Our team crafts a program 
with clear learning objectives 
and delivery methods

Evaluate
Initial participant and 
organisational feedback, 
followed by a 6 monthly 
after-action reflection 

Deliver

The program is delivered 
to your organisation

Define
Preliminary discussions of 
organisational leadership 
challenges and needs
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WSAA/PCT Young Utility Leadership Program

“Enlightening. Supportive. Reflective. 
Overwhelming. I’ve learnt so much about myself, 
others, and how I am and behave as a leader.  
It has opened doors to colleagues and networks 
of opportunity that I would have otherwise 
struggled to come by.” — 2021-22 WSAA YUL 
program participant

The Trust partnered for a fourth time with the Water 
Services Association of Australia (WSAA) to deliver 
a transformative leadership program for young 
(under-30) leaders within the water utility sector. 

As travel restrictions remained, the program 
commenced with online workshops in place of face-to-
face, but by early 2022 we were able to gather in person 
to undertake the second half of the program. This year’s 
Program included five participants, representing four 
States and a mix of regional and urban water utilities. 
In a first, the group participated alongside PCT Fellows 
in a session at the Australian Water Association annual 
‘OzWater’ conference, presenting ‘The Great Debate’ 
(see ‘Outreach’ for more details).

The Young Utility Leaders Program continues to attract 
authentic and hardworking young people, committed 
to challenging themselves, growing, and making a 
difference to the water industry. It is a pleasure to play 
a role in their development, and we look forward to 
continuing this partnership with WSAA for many years 
to come.

Communicating with Impact and Influence Program

The Trust’s four-part workshop series on 
Communicating with Impact and Influence is designed 
to enable people to effectively communicate scientific 
and technical outcomes to diverse audiences. We 
partnered with DELWP to deliver the first pilot of this 
program, to help scientists and water professionals 
effectively communicate their work in ways that:

 →are targeted to the audience,

 →are understandable, and

 →create impact by influencing policy outcomes.

The first three workshops in this series were delivered 
face-to-face by the PCT Programs Director in April-
May 2021, with COVID-related travel and gathering 
restrictions delaying completion of the program. After 
some postponement, the final workshop was delivered 
in October 2021. This workshop helped to solidify 
lessons from the program and gave the participants a 
practical opportunity to demonstrate their enhanced 
communication capabilities to an invited audience.

We anticipate that this standalone program will be of 
interest to many stakeholders across Australia in coming 
years and look forward to working with partners in 
the water and environment sector to build this critical 
communication capability across our people.

1312 Photograph by Tanya Doody (Fellow 2015)
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Chairperson’s Roundtable

The Hon Karlene Maywald hosted the inaugural Peter 
Cullen Trust Chairperson’s Roundtable on 18 May at 
the Shine Dome in Canberra.

Leaders from the University of Canberra (Professor 
Ross Thompson, Associate Professor Bradley 
Moggridge), the Commonwealth Environmental 
Water Holder (Hilton Taylor), WaterTrust Australia 
(Nick Austin, CEO), the Australian Rural Leadership 
Foundation (Matt Linnegar, CEO), eWater (Michael, 
Wilson, CEO), the Australian Water Partnership (Sarah 
Ranson, General Manager), the Wentworth Group 
(Professor Jamie Pittock) and selected Directors and 
Fellows from the Trust (Susie Williams, Professor 
Katherine Daniell and Darryl Day, CEO) discussed the 
critical need to support the development of water and 
environment leaders.

Each organisation has a role to play in nurturing and 
empowering leaders who can champion science-
informed policy and practice, speak truth to power, 
and advocate for the environment. How we value 
water and the environment, the importance of 
“Leaderful” communities, supporting Indigenous 
leadership, backfilling the knowledge/experience gap 
within governments and opportunities to collaborate 
were a few of the issues on the table.

The Roundtable was a valuable opportunity for 
Chatham House Rules conversations, expanding 
networks and aligning programs and activities. The 
Peter Cullen Trust is committed to continuing the 
Roundtable dialogue and collaborations.

Lunch with a Leader Series

An exceptional group of local PCT Fellows, known as 
our “City Leads”, engineered, hosted and curated city-
based face to face lunches (where Covid conditions 
allowed) and ventured into the online world of Zoom 
events, to provide opportunities for Fellows and 
Friends of the Trust to continue their engagement 
with respected leaders in the sector.

CITY LEADS 2021-22

 →Adelaide – Stuart Richardson (2010)

 →Brisbane – Matthew Fullerton (2013)

 →Canberra – Sean Kelly (2018)

 →Melbourne – Chris Arnott (2010)

 →Perth – Stacey Hamilton (2018)

 →Sydney – Madeleine Hartley (2017)

In 2021-22 the Lunch Series has been supported by 
Unity Water, DELWP and MDBA, with our thanks.

In the compromised world of 2021-22, Lunches were 
held in person in Brisbane, Melbourne and Perth, with 
three additional discussions shared nationally via 
Zoom.

15

BRISBANE MELBOURNE

PERTH ZOOM

Professor Karen Hussey,  
Deputy Director-General,

Michelle Andrews, Director 
General, Department of Water 
and Environmental Regulation

Steve Whan, Independent 
Director, Murrumbidgee 
Irrigation

Tony Slatyer, Water Policy and 
Governance Consultant, Water 
Policy Group

Dr Jonathan Spear, 
Deputy Chief Executive, 
Infrastructure Victoria

Mike Flattley, CEO, 
Royal Society of Victoria

Rob Gell, President, 
Royal Society of Victoria

Our Outreach 
Inspiring and Cultivating Meaningful Conversations

14 Photograph by Tanya Doody (Fellow 2015)
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Fellows

The PCT Fellows Network

The successful completion of a Peter Cullen Trust 
Leadership Program is the key to lifetime access to the 
Fellows Network, a rich, evolving and influential human 
resource that offers support, guidance and ongoing 
professional and personal development. Over 230 Fellows 
make up this national framework of ambassadors for 
the Trust, advocates for the effective, evidence-based 
management of our water and natural resources. 

The Fellows Network Committee

If the Fellows Network is the Trust’s connective tissue, the 
Fellows Committee is its pulse. Recently reinvigorated, 
the Committee is made up of enthusiastic, committed 
volunteers, representing cohorts from 2011 to 2022, 
and currently numbering ten. More are welcome. The 
Committee leads the development and delivery of an 
annual program of activities, events and opportunities 
that reflect its vision to inspire “a connected and 
collaborative Network leading positive change in water 
and environmental management”.

Within its charter, the Committee’s projects include:

 →Fellows Professional Development Day

 →Biennial major event (see #WateREvolution)

 →The Ripple Award

 →Fellows Philanthropy

 →Engagement with the PCT Board

2021 Fellows Committee:

 →Chris O’Neill (2016)

 →Elissa McNamara (2016)

 →Fleur Coaker (2018)

 →Nikki Gemmill (2016)

 →Sandra Brizga (2012)

The Great Debate of OzWater 2022 

With reference to great leaders like Darth Vader 
and Brené Brown, PCT’s great debate at OzWater 
’22 – held in Brisbane, in May – was a highlight. The 
debate topic was ‘Our water sector needs more 
people experts and less technical experts to ensure 
a brighter future’, or in short: we need more leaders 
and less experts.

The two debate teams included PCT Fellows and 
current participants in the WSAA Young Utility 
Leaders (YUL) Program. As you would expect, they 
brought courage, creativity, and cutting-edge 
insight to the debate, which also included many 
opportunities for the audience to have their say on 
the topic.

The debate clearly caused a ripple through the 
conference attendees, with many people talking to 
us throughout the week to offer their thanks for an 
engaging and thought-provoking session. It was 
wonderful to see many of our PCT community in the 
audience – we thank you for your support and offer 
thanks again to our debate teams.

Bridging

The Trust’s flagship publication, Bridging, had a 
makeover in 2021-22, and moved to its new online 
delivery format. The change brought some publishing 
and editorial efficiencies that we anticipate will enable 
the Trust to increase its frequency from quarterly to 
bi-monthly from 2023.  Importantly, the online format 
allows readers easy access from handheld devices.

Bridging connects our Fellows and Friends with one 
another and with news and leadership stories from 
the water and environment sector. Purposefully 
personal and accessible, Bridging seeks to capture 
and celebrate the best of who we are and what we 
represent as the Peter Cullen Trust network.

PCT community at the OzWater ’22 Great Debate, including Friends, Fellows, WSAA YULs 
participants, PCT Programs Director Bek Christensen and CEO Darryl Day.

Andrew O’Neill 
(2017)

Dominic Skinner 
(2011)

Simon Treadwell 
(2011)

Paul Frazier 
(2012)

Cath Atkinson 
(2022)

Matthew Fullerton 
(2013)

Simone Stewart 
(2021)

Deborah Bower 
(2019)

Monique White 
(2015)

Trent Wallis 
(2017)

2022 and continuing Fellows Committee:

16
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Fellows’ Professional Development Day

Returning from a two-year, Covid hiatus, “Shaking the 
Foundations: Fellows Professional Development Day” 
was a welcome return to face to face, in May 2022 
in Canberra. Chatham House Rules enabled candid 
conversations including future water management in 
the Murray Darling Basin; engaging with the climate 
change dialogue; and communicating in a political 
environment with influence and impact.  

A review of a recent Fellows Survey helped inform the 
imagined future for the Network over the next five 
years and beyond.

#wateREvolution

After a long wait, and many re-imaginings, on Friday 
12 November 2021 PCT’s #wateREvolution went ahead. 
Originally envisioned as a ‘TEDx for water’ event to 
be held in person in early 2020, the re-imagined 
#wateREvolution was a chance for PCT Fellows to 
present their big ideas and questions; with the added 
challenge of moving outside their comfort zones to 
experiment with digital storytelling.

As expected, the Fellows rose to the occasion and on 
the day 14 digital stories were presented to our audience 
of Friends and Fellows. These stories spanned a range 
of topics including connection and communication, 
riverbank management, street trees, recycled water, 
indigenous and non-indigenous Australians walking 
together, water banking, cybernetics, and more. While 
COVID forced #wateREvolution online, one of the silver 
linings was that Friends and Fellows could participate 
from across the country.

The digital stories provided plenty of inspiration, 
insight, and questions for the audience to explore 
through breakout groups and panel discussions 
spread throughout the afternoon. Even in an online 
format, the energy and connection from attendees 
was palpable. Here’s what some of them had to say:

“What a marvellous initiative of the Trust and the 
Fellows - such powerful stories.”

“I was so proud of everyone who put themselves 
outside of their comfort zone to create the 
stories. I really enjoyed the breadth of stories and 
the way the event was curated around themes.”

“Excellent, inspiring, engaging.”

“It was fantastic - one of the best online events I 
have attended.”

“It was a great reason to catch-up with PCT 
fellows and friends and to see what ideas are 
going through everyone’s heads at the moment.”

Many thanks to everyone who made #wateREvolution 
possible, starting with previous Programs Director 
Kate MacMaster and previous CEO Tom Mollenkopf 
who shaped the original #wateREvolution back in 
late 2019 and carried it through many COVID delays 
and changes. Thanks also to the #wateREvolution 
Committee: Susie Williams, Amber Perry, Clare 
Taylor, Phillip Jordan, Kim Markwell, Chris Arnott and 
Charlotte Beresford for your input and coordination. 

Of course, #wateREvolution would be nothing without 
the Fellows who stood up to create digital stories. 
Thank you to: Meena Arora, Fleur Coaker, Katherine 
Daniell, Brett Dunn, Paul Frazier, Ross Hardie, Phillip 
Jordan, Martin Lind, Sarina Loo, Kim Markwell, Andrew 
O’Neill, Declan Page, Amber Perry, Darren Perry, 
Anne Poelina, Geoff Vietz and Susie Williams, ably 
supported in your creative journeys by Will Tait from 
FutureCrunch.

2021 Ripple Award recipient, Kaye Cavanagh

PCT Fellows PD Day May 2022

The Ripple Award

Each year, the Trust recognises a Fellow for their 
outstanding contribution to the objectives of the 
Peter Cullen Trust and the Fellows Network, through 
their work and engagement within the water sector. 

The Ripple Award acknowledges Fellows who 
demonstrate how leadership development can change 
lives, who recognise the power of networks and most 
importantly the impact of “paying it forward”. 

The 2021 recipient of the Ripple Award was  
Kaye Cavanagh. 

Kaye Cavanagh is a 2011 Fellow and has been 
an unerring and significant contributor to the 
development of the Trust since that time. Kaye was 
part of the original Fellows Committee and a Board 
Director from 2015-2020. She is calm, committed, 
gentle and reliable. She contributes purposefully and 
with a quiet strength that provides a consistent and 
long-lasting impact and which radiates to others 
around her. Kaye has made an incredible contribution 
to the organisational development and capacity of the 
Trust, with people at the centre of that commitment.
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Jane Coram
Jane’s career in natural resources 
science delivery spans 30 years, 
leading to her current position as 
Director of CSIRO’s Land and Water 
Business Unit.  Her multidisciplinary 
perspective has been valued in many 
senior leadership positions and has 
seen her provide scientific advice 

across a number of committees and boards.  Jane 
is an inspirational leader in water and a mentor to 
many.  She works to provide inspired, innovative and 
impactful science solutions to national problems.

Lucia Cade
Lucia is a non-executive director 
and advisor with a broad portfolio 
that spans utilities, technology and 
innovation, industry led research 
& development and infrastructure 
investment. She is Chair of South 
East Water and a director of its 
commercial subsidiary, iota Services. 

She is the Chair of Paintback, a stewardship scheme 
established by Australia’s paint manufacturers. She 
is also a non-executive director of Urban Utilities, the 
Cooperative Research Centre for Future Fuels, Carbon 
Revolution and Flaim Systems. She is committed to 
sustainability and the model of the United Nations 
Global Compact which informs her approach to 
governance, risk and organisational purpose.

Joanne Townsend
Jo is the Chief Executive Officer of 
the Department of Environment, 
Parks and Water Security in the 
Northern Territory, where her 
leadership has been instrumental in 
delivering extensive legislative reform, 
positioning the organisation to deliver 
new accountabilities for the regulation 

of water resources, onshore gas and environmental 
impact assessment.  Jo has been a sponsor of the Trust’s 
S2P Leadership Program and is a mentor to many in the 
environment and water community.

Corinne Cheeseman
Corinne’s career has always been 
exemplified by leadership in science 
and water.  She is the Chief Executive 
Officer of the Australian Water 
Association, a role she commenced 
in May 2020, as the impacts of 
COVID-19 hit hard on the core 
business of AWA delivering the 

flagship Ozwater Conference and iconic face-to-face 
conferences and networking across Australia. Corinne 
is one of Australia’s thought leaders and influencers 
in Australia’s water future. Her leadership journey is a 
wonderful example of the opportunities to those in 
the environment and water sectors.

Friends of the  
Peter Cullen Trust
The eminent scientists, leaders and thinkers who 
gathered at the Boathouse by the Lake in 2008 to 
determine how to continue the legacy of their friend 
and colleague Peter Cullen formed the foundational 
Friends of the Peter Cullen Trust.

The Friends are a circle of influence, willing to lend 
their voices and their standing in support of the Trust’s 
purposes and principles and prepared to promote and 
otherwise assist the work of the Trust. 

Friends offer the Trust expertise and time, often 
via mentoring and contributions to the Fellows’ 
professional and leadership skills development. 
Becoming a Friend of the Trust is by invitation only.

The full list of Friends is updated regularly and can be 
found on the Trust’s website at petercullentrust.org.au/
our-friends/

In FY 2021-22 we welcomed the following new Friends 
of the Trust:

Sponsorship and Support of the Peter Cullen Trust in 2021-22 was generously provided by:

Scholarships for the Peter Cullen Trust Programs in 
2021-22 were generously funded by:

Vicky Cullen Professor 
John Langford

Raoul and Helen 
Middleman

The Leaders Lunch Series was generously support by:

Our Sponsors, Partners  
and Supporters

https://www.petercullentrust.org.au/our-friends/
https://www.petercullentrust.org.au/our-friends/
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