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ABOUT THE PETER CULLEN TRUST 
 

The Peter Cullen Trust exists to improve Australia’s water and environmental management by 
fostering great leaders and transformational conversations. We work towards a world where water 
and the environment are managed sustainably and equitably. 

The Trust was founded in 2009 with a view to continuing the impactful legacy of Peter Cullen (see 
below), by enabling a new generation of water and environment leaders to work across the complex 
interactions between climate, water, energy, food, biodiversity, and communities. 

The purpose of the Peter Cullen Trust is to foster courageous leadership to tackle big 
challenges in water and environment. We undertake this within our overarching mission of 
Bridging Science, People and the Environment, reflecting our philosophy that respectful, 
informed and meaningful collaboration is the key to responsible and sustainable water management. 
We deliver programs that develop leaders who improve Australia’s water and environment 
management. 

The Trust is a registered charity and a Deductible Gift Recipient. It is not politically aligned and is 
not a lobbying organisation.  

Strategic Intent 

The Trust aims to deliver on our purpose through our Strategy. We are currently developing a new 
five year Strategy. Our current Strategic Plan 2021-2024 is available for download on the Trust’s 
website: https://www.petercullentrust.org.au/strategic-plan/ 

How we deliver 

The Trust offers a suite of programs, events, activities and continuing professional development 
opportunities to its alumni. Its most recognised deliverables are its flagship Leadership Development 
programs: the PCT Leadership Program and the PCT Leadership Program (Women). The Trust 
collaborates with sponsoring organisations to identify leaders to participate in these programs. As 
‘sponsors’, these organisations fully-fund their employee’s participation. 

The Trust also offers fully and partly funded scholarships to support candidates who may otherwise 
be unable to participate, including Indigenous candidates, individuals from the community and NFP 
sectors, and to support gender equity across the Trust’s programs. 

The work of the Trust is supported and enhanced by a wide network of Friends (eminent figures in 
the water and environment sector, invited by the Board to take up this position) and a close ongoing 
relationship with Fellows (graduates from the flagship programs.) 

 
ABOUT PROFESSOR PETER CULLEN AO (1943-2008) 
 

The late Professor Peter Cullen AO was a water scientist with a superb capacity to synthesise and 
communicate complex ideas in a simple, clear way to local communities, policy makers and 
politicians.  

Peter made an enormous contribution to Australia and was instrumental in elevating the need for 
water reform to a topic of National debate. He was highly influential in Australian government 
decisions to invest at unprecedented levels in the National Action Plan for Salinity and Water 
Quality, the National Water Initiative, and the National Plan for Water Security. 

His candour, courtesy, credibility and discretion earned him respect at all levels, and as Professor 
Tim Flannery wrote in Peter’s obituary in The Age on 18 March 2008 “he was someone to whom 
Prime Ministers looked for leadership.” 

https://www.petercullentrust.org.au/strategic-plan/
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THE ROLE 
 

Position Description 
JOB TITLE: Programs Director 
JOB TYPE: Part-time (0.8 FTE) negotiable, some out of hours work required.  

LOCATION:  

Location negotiable, with an east coast location preferred. The Trust is hosted by the 
University of Canberra ACT, with a small team working either from the UC office or 
remotely from other locations on the east coast. 

As part of the role, travel is required for a minimum 6 weeks a year within Australia to 
deliver Program activities and attend meetings. 

REPORTS TO: CEO 

PURPOSE OF THE ROLE:  

The Programs Director is the ‘steward’ of the identity, reputation, intellectual property and 
essence of the PCT leadership programs. The role is responsible for the design, 
implementation, and evaluation of PCT’s leadership programs, in alignment with PCT’s 
purpose to ‘foster courageous leaders who will tackle big challenges in water and 
environment’. 

As of 2025, PCT’s regular leadership program offerings include: 

• The flagship PCT Leadership Program and PCT Leadership Program (Women) 
which include a 12-month Recharge experience 

• Water Services Association of Australia Young Utility Leaders Program 
 

Continued development of our new leadership offerings for alumni which include: 
 

• Connection to Country 
• Fellows Retreat 

Other bespoke leadership program offerings are expected to occur throughout the 
duration of this role. 

KEY RESPONSIBILITIES: 

1. Program design 
 

• Oversee the design and continual improvement of PCT’s leadership programs, 
aligned with PCT’s approach to leadership development grounded in experiential 
learning, coaching, and transformative experiences that enable substantial and 
lasting personal growth and vertical development 

• Design new bespoke program offerings: (i) to achieve strategic outcomes for PCT, 
and/or (ii) to meet needs of external stakeholders/clients 

• Establish and manage Program budgets 
• Document program design and associated resources 
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2. Program implementation 
 
In collaboration with the staff team, coordinate recruitment of participants to PCT 
Programs including:  

• Establishing timelines for application processes and associated marketing 
activities 

• Establishing selection criteria and selection process 
• Coordinating the selection process, including review of written applications and 

interviews 
• Make final selection decisions 

 
Implement PCT programs: 
 

• Act as Program Director and/or facilitator of PCT Programs 
• Engage and manage contractors to deliver PCT Programs 
• Manage program budgets 
• Implement appropriate health and safety measures in Program activities, aligned 

with PCT’s workplace health and safety framework and relevant legislation 
 
3. Evaluation and quality control 
 

• Evaluate PCT program activities against their stated objectives to enable 
continuous improvement 

• Embody PCT’s high standards and approach to leadership development 
• Develop and update training and onboarding resources for contractors to ensure 

they appreciate and embody PCT’s standards and approach to leadership 
development, and to equip them with relevant knowledge and tools to deliver PCT 
program activities 
 

4. Engagement 
 

• Identify opportunities for new PCT program offerings that can fulfil PCT’s strategic 
vision and purpose, and meet needs of external stakeholders/clients  

• As required, represent the PCT in public fora, meetings, conferences etc. 
• Contribute to the PCT’s growth through thought leadership 

 
5. Strategic and Operational Planning 
 

• In collaboration with the CEO and staff team, contribute to the development and 
oversight of business plans, operational plans, and budgets 

• Contribute to the Trust’s strategic planning processes 
 

6. Other 
 

• Perform other duties as reasonably required to support the staff team and enable 
achievement of organisational outcomes 

• Operate as second-in-charge to the CEO, including acting on occasions when the 
CEO is absent 
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SKILLS AND EXPERIENCE 

Required: 

• Experience as a leader and/or in leadership development 
• Experience as a program or project manager, with proven skills in concept 

development, budget development, risk and resource management  
• Experience working in the water and environment sector, with an appreciation of 

the breadth and diversity of people, organisations, and issues in the sector in 
Australia 

• Excellent strategic-thinking, decision-making and problem-solving skills, 
demonstrating accountability, sound judgement and modelling of personal 
integrity 

• Proven communication skills combined with highly developed interpersonal skills 
and the ability to develop and maintain productive working relationships across a 
range of people and organisations 

• Hands on, energetic team player, who is equally comfortable working 
independently or with a small team 

• Effective at working remotely, with a geographically dispersed team 

Highly desirable: 

• Coaching experience and/or training aligned to International Coaching Federation 
competencies and standards 

• Experience or certification in the DISC behavioural framework, and/or other 
behavioural analysis tools 

• Highly experienced facilitator 
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APPLICATION REQUIREMENTS 
 

Candidates should provide the following material by email to 
office@petercullentrust.com.au by 11:59pm AEST Tuesday 11 March 2025: 

1. Covering letter (1 page) 

The letter should address the following: 

• What has motivated you to apply for the role of Programs Director? 
• How would you approach this role? 
• How do you practice courageous leadership? 

2. Curriculum Vitae (4 pages)  

3. Statement against the Selection Criteria (2 pages) 

Required: 

• Experience as a leader and/or in leadership development 
• Experience as a program or project manager, with proven skills in concept 

development, budget development, risk and resource management  
• Experience working in the water and environment sector, with an appreciation of 

the breadth and diversity of people, organisations, and issues in the sector in 
Australia 

• Excellent strategic-thinking, decision-making and problem-solving skills, 
demonstrating accountability, sound judgement and modelling of personal 
integrity 

• Proven communication skills combined with highly developed interpersonal skills 
and the ability to develop and maintain productive working relationships across a 
range of people and organisations 

• Hands on, energetic team player, who is equally comfortable working 
independently or with a small team 

• Effective at working remotely, with a geographically dispersed team 

Highly desirable: 

• Coaching experience and/or training aligned to International Coaching Federation 
competencies and standards 

• Experience or certification in the DISC behavioural framework, and/or other 
behavioural analysis tools 

• Highly experienced facilitator 

 

 
TERMS AND CONDITIONS  
 

Salary Package:    

Pro rata based on a Full time Equivalent total remuneration package in the range of 
$120,000 - $150,000 (inclusive of 11.5% superannuation), to be negotiated with the 
successful candidate. 

mailto:office@petercullentrust.com.au
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Employment Details:    

This is a part time role, at 0.8FTE, negotiable with the successful candidate. The pattern 
of work (hours and days) will be agreed with the successful candidate. The Trust is 
prepared to consider additional elements of flexible working arrangements. 

There will be a six-month probation period.   

The location of the Peter Cullen Trust office is in Canberra, with the small staff team 
currently distributed across Canberra, Melbourne, and Brisbane. Candidates should outline 
their intended location of work in their application. 

Leave:   

• 4 weeks paid annual leave (pro rata) 
• Normal working days between 24 December-1 January that are not public holidays, 

may be taken as additional paid days off work. 
• Other leave in accordance with the National Employment Standards  

Travel:   

As necessary in response to requirements of the position and in accordance with the 
budget.  

To apply:   

To apply for the position, please review the Candidate Information Pack and submit your 
application comprising your response to the Selection Criteria, CV and cover letter by 
email to Office@petercullentrust.com.au.   

If you do not receive a confirmation of receipt of your application, please follow up. 

Applications close:    

11:59pm AEST Tuesday 11th March 2025. 

Questions about the role?   

Please email the CEO, Rosie Wheen ceo@petercullentrust.com.au  

Right to work in Australia for international applicants: 

The Peter Cullen Trust is not able to sponsor entry to Australia.  In applying for an 
Australian-based position, you will be expected to already have a valid Australian work 
permit (permanent residency or applicable work visa).   

Gender, diversity and inclusion: 

A commitment to having a gender and diversity focus is essential to the Peter Cullen Trust 
pursuing its mandate. The Trust respects and values diversity and does not discriminate 
on the basis of race, gender, ethnicity, age or religion. 

The Trust appreciates the time and effort taken to apply for a position with us.  

mailto:Office@petercullentrust.com.au
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